2025-2026

RIO BRAVO-GREELEY UNION SCHOOL DISTRICT
SALARY SCHEDULE

Jennifer Hedge, Superintendent

Fernando Ortiz Jr.
Chief Financial Officer

Board of Tustees
Shelley Cauzza | Russell Shipley | Gordon Walter | Heath Williams | Katie Young



R10 BRAVO-GREELEY UNION SCHOOL DISTRICT

APPENDIX A
CERTIFICATED TEACHER SALARY SCHEDULE

Effective: July 1, 2025

CODE: 01-00 183 WORK DAYS Unit: CTA
COLUMN A COLUMNB COLUMN C COLUMN D COLUMNE
BA BA + 36 BA + 48 BA + 60 BA+ 72
STEP CREDENTIALED | CREDENTIALED | CREDENTIALED | CREDENTIALED
1 $ 54,358 | $ 60,217 | $ 62,159 | $ 64,103 | $ 66,047
2 $ 56,282 | $ 62,159 | $ 64,103 | $ 66,050 | $ 68,050
3 $ 58,269 | $ 64,103 | $ 66,050 | $ 67,995 | $ 69,941
4 $ 60,217 | $ 66,050 | $ 67,995 | $ 69,937 | $ 71,879
5 $ 60,217 | $ 67,995 | $ 69,937 | $ 71,882 | $ 73,825
6 $ 60,217 | $ 69,937 | $ 71,882 | $ 73,826 | $ 75,771
7 $ 60,217 | $ 71,882 | $ 73,826 | $ 75771 | $ 77,715
8 $ 60,217 | $ 73,826 | $ 75771 | $ 77715 | $ 79,660
9 $ 60,217 | $ 75771 | $ 77715 | $ 79,661 | $ 81,606
10 $ 60,217 | $ 77715 | $ 79,661 | $ 81,606 | $ 83,552
11 $ 60,217 | $ 79,661 | $ 81,606 | $ 83547 | $ 85,490
12 $ 60,217 | $ 81,606 | $ 83,547 | $ 85,493 | $ 87,441
13 $ 60,217 | $ 83547 | $ 85,493 | $ 87,440 | $ 89,382
14 $ 60,217 | $ 85,498 | $ 87,438 | $ 89,385 | $ 91,332
15 $ 60,217 | $ 85,498 | $ 89,380 | $ 91,330 | $ 93,274
16 $ 60,217 | $ 85,498 | $ 91,322 | $ 93,274 | $ 95,214
17 $ 60,217 | $ 85,498 | $ 91,322 | $ 95218 | $ 97,163
18 $ 60,217 | $ 85,498 | $ 91,322 | $ 97,170 | $ 99,107
19 $ 60,217 | $ 85,498 | $ 91,322 | $ 97,170 | $ 101,052
20 $ 60,217 | $ 85,498 | $ 91,322 | $ 97,170 | $ 102,997
Additional Compensation:
Master’s Degree $ 2,000 Annual
Special Education Credential (Required) $ 1,500 Annual
PPS (Required) $ 1,500 Annual

Longevity (Full-Time Employees):

15 Years of Service (Commencing on the 16th year) $ 1,500 Annual
20 Years of Service (Commencing on the 21st year) $ 3,000 Annual
25 Years of Service (Commencing on the 26th year) $ 4,500 Annual

Placement on the appropriate column/step of the salary schedule is based upon the possession of a valid California teaching credential.

Teachers who have not attained a preliminary credential shall remain on Al

Salary Schedule reflects 2% increase
effective July 1, 2025. Page 1 Board Approved 12/15/2025



RI1O BRAVO-GREELEY UNION SCHOOL DISTRICT

APPENDIX B

CERTIFICATED TEACHER EXTRA DUTY COMPENSATION SALARY SCHEDULE

Effective: July 1, 2025

Intern Coach $ 1,000 Participating Teacher Supported
Teacher Induction Program Support $ 1,200 Participating Teacher Supported
Academic Enrichment Coaching $ 45 Hourly
(i.e. Robatics Club, Science Fair, Battle of the Books, Oral Language, etc.)

Spring Fling Coordinator (RBE/RBG) $ 45 Hourly
Other Academic Responsibilities $ 45 Hourly

(i.e. Robotics Club, Science Fair, Battle of the Books, Oral Language, etc.)

Summer School Certificated

Employee's Hourly Rate

Professional Development in Kern County $ 45 Hourly
Professional Development outside of Kern County $ 200 Daily
Student Academic Overnight Trip $ 250 Daily
Athletic Director Stipend $ 3,500 Yearly
Sports Coach Stipend $ 1,000 Season
Assistant Sports Coach Stipend $ 500 Season

Number of hours may vary upon district needs.

Page 2

Board Approved 12/15/2025



R10 BRAVO-GREELEY UNION SCHOOL DISTRICT

APPENDIX C
CTA CERTIFICATED

SLP, SCHOOL PSYCHOLOGIST, AND DISTRICT NURSE

Effective: July 1, 2025

CODE: 13-00
SPEECH & LANGUAGE SCHOOL PSYCHOLOGIST DISTRICT NURSE
PATHOLOGIST
STEP 183 WORK DAYS 183 WORK DAYS 183 WORK DAYS

1 $ 85311 | $ 85311 | $ 85,311
2 $ 87,246 | $ 87,246 | $ 87,246
3 $ 89,187 | $ 89,187 | $ 89,187
4 $ 91,126 | $ 91,126 | $ 91,126
5 $ 93,062 | $ 93,062 | $ 93,062
6 $ 95,967 | $ 95,967 | $ 95,967
7 $ 98,880 | $ 98,880 | $ 98,880
8 $ 101,787 | $ 101,787 | $ 101,787
9 $ 104,697 | $ 104,697 | $ 104,697
10 $ 105,625 | $ 105,625 | $ 105,625
11 $ 106,556 | $ 106,556 | $ 106,556
12 $ 107,485 | $ 107,485 | $ 107,485
13 $ 108,415 | $ 108,415 | $ 108,415
14 $ 109,344 | $ 109,344 | $ 109,344

Additional Compensation:

Master’s Degree $ 2,000 Annual

Pupil Personnel Services Stipend $ 1,500 Annual

Longevity (Full-Time Employees):

15 Years of Service (Commencing on the 16th year)| $ 1,500 Annual

20 Years of Service (Commencing on the 21st year) | $ 3,000 Annual

25 Years of Service (Commencing on the 26th year)| $ 4,500 Annual

Salary Schedule reflects 2% increase

effective July 1, 2025. Page 3 Board Approved 12/15/2025



R10 BRAVO-GREELEY UNION SCHOOL DISTRICT
CERTIFICATED ADMINISTRATIVE SALARY SCHEDULE

Effective: July 1, 2025

CODE: 14-00
EI(_IE\(Q(E)IE-(/AI‘E\E( SPECIAL \'\/’:'CDED}';SI Z%TSS_"/ ELEMENTARY | DIRECTOR OF MIDDLE
PRINCIPAL / EDUCATION PROGRAM SCHOOL EDUCATIONAL SCHOOL
PROGRAM | COORDINATOR**| . "0~ PP o | PRINCIPAL** SERVICES** | PRINCIPAL**
COORDINATOR**
200 WORK DAYS | 200 WORK DAYS | 200 WORK DAYS | 205 WORK DAYS | 205 WORK DAYS | 205 WORK DAYS
STEP 0004 0004 0003 0002 0002 0001
1 1% 102,982 | $ 102,982 | $ 105557 | $ 109,842 | $ 109,842 | $§ 112,588
2 1$ 105,532 |$ 105532 |$ 108171 |$ 113950 | $ 113950 | $ 116,799
3 | S 108,653 | $ 108,653 | $ 111,370 | $ 118,057 | $ 118,057 | $ 121,008
4 1% 111870 | $ 111870 | $ 114666 | $ 122,162 | $ 122,162 | $ 125,216
5 |$ 115184 | $ 115184 | $ 118063 | $ 126,268 | $ 126,268 | $§ 129,425
6 1$ 118593 | ¢ 118593 |$ 121558 |$ 130,376 | $ 130,376 | $ 133,636
TS 122,107 | $ 122,107 | $ 125160 | $ 134479 | $ 134479 | $ 137,841
8 | $ 125726 | $ 125726 | $ 128,869 | $ 138587 | $ 138,587 | $§ 142,052
o |'$ 129,454 | $ 129454 | $ 132,691 | $ 142692 | $ 142,692 | $§ 146,259
10 $ 146801 | $ 146,801 | $ 150,471
11 $ 151,139 | $ 151,139 | $ 154,917

Employees who have advanced beyond the last step of the salary schedule will receive a one percent (1%) increase to their base
salary for each subsequent year of service.

* Cell Allowance
** Cell Allowance & Car Allowance

Additional Compensation:

Master’s Degree $ 2,000 Annual
Doctorate $ 750 Annual
Cell Allowance $ 600 Annual
Car Allowance $ 3,000 Annual

Longevity:
Employees who are currently receiving a longevity stipend as of 7/1/25 will continue to receive the stipend in accordance with existing terms. No
new longevity stipends will be awarded going forward.

Salary Schedule reflects 2% increase

restructure of certain positions effective July 1, 2025. Page 4 Board Approved 2/10/2026



R10 BRAVO-GREELEY UNION SCHOOL DISTRICT
SUPERINTENDENT SALARY SCHEDULE

Effective: July 1, 2025

CODE: 02-00 225 WORK DAYS
STEP DAILY ANNUAL

1 $ 71342 | $ 160,520

2 $ 728.72 | $ 163,962

3 $ 74402 | $ 167,404

4 $ 759.33 | $ 170,849

5 $ 77463 | $ 174,291

6 $ 789.93 | $ 177,735

7 $ 805.73 | $ 181,290

8 $ 82185 | $ 184,916

9 $ 838.28 | $ 188,614

10 $ 855.05 | $ 192,386
Additional Compensation:
Master’s Degree $ 2,000 Annual
Doctorate $ 2,000 Annual
Cell Allowance $ 960 Annual
Car Allowance $ 3,120 Annual
Longevity (Full-Time Employees):
10 Years of Service (Commencing on the 11th year) $ 1,000 Annual
15 Years of Service (Commencing on the 16th year) $ 1,500 Annual
Salary Schedule reflects 0% increase
effective July 1, 2024. Page 5 Board Approved 2/11/25



R10 BRAVO-GREELEY UNION SCHOOL DISTRICT
CLASSIFIED MANAGEMENT SALARY SCHEDULE

Effective: July 1, 2025

CODE: 24-00 CODE: 25-00
FOOD SERVICES | DIRECTOROF | DIRECTOROF | DIRECTOROF |CHIEF FINANCIAL
MANAGER** MOT** FACILITIES** | TECHNOLOGY** OFFICER**
245 WORK DAYS | 245 WORK DAYS | 225WORK DAYS | 245WORK DAYS | 225WORK DAYS
STEP 0005 0004 0003 0002 0001

1 $ 70,304 | $ 89,950 | $ 93,360 | $ 96,570 | $ 117,754
2 $ 72,177 | $ 92,199 | $ 95,693 | $ 98,984 | $ 121,553
3 $ 74328 | $ 94504 | $ 98,085 | $ 101,459 | $ 125,350
4 $ 76,186 | $ 96,866 | $ 100,537 | $ 103,995 | $ 129,149
5 $ 78471 | $ 99,288 | $ 103,051 | $ 106,595 | $ 132,948
6 $ 80,826 | $ 101,770 | $ 105,626 | $ 109,260 | $ 136,745
7 $ 83,250 | $ 104,314 | $ 108,268 | $ 111,992 | $ 140,545
8 $ 85,748 | $ 106,922 | $ 110,973 | $ 114,791 | $ 144,343
9 $ 148,140
10 $ 150,040
11 $ 151,940
12 $ 156,498
13 $ 161,193
14 $ 166,029
15 $ 171,010

16 Paid Holidays for all Classified Management

Employees who have advanced beyond the last step of the salary schedule will receive a one percent (1%) increase to
their base salary for each subsequent year of service.

* Cell Allowance

** Cell Allowance & Car Allowance

Additional Compensation:

Master’s Degree $ 2,000 Annual
Doctorate $ 750 Annual
Cell Allowance $ 600 Annual
Car Allowance $ 3,000 Annual

Longevity:
Employees who are currently receiving a longevity stipend as of 7/1/25 will continue to receive the stipend in accordance with existing
terms. No new longevity stipends will be awarded going forward.

Salary Schedule reflects 2% increase and
restructure of certain positions effective July 1, 2025.

Page 6 Board Approved 2/10/2026



RI1O BRAVO-GREELEY UNION SCHOOL DISTRICT

CLASSIFIED SALARY SCHEDULE
$16.90 Minimum Wage Increase 1/1/2026

CL PT CODE: 40-00 CL FT CODE: 21-00

JOB CLASSIFICATION/POSITION TITLE RANGE
Supervision Aide - Yard/Cafeteria 15
Expanded Learning Program Leader 16
Food Services Worker 16
Instructional Aide 16
Special Education Van Driver 16
Bilingual Instructional Aide 17
Custodian 17
Food Services Custodian/Utility Worker 17
Gardener 17
Special Education Instructional Aide - Moderate/Severe 17
Food Services Site Supervisor 18
Health Aide 18
Library/Media Center Clerk 18
Office Clerk 18
Print Room Aide 18
Student Success Liaison 18
Expanded Learning Program Coordinator 26
Special Education Secretary 26
District Secretary (CONFIDENTIAL) 26
School Secretary 26
Bus Driver 28
Bus Driver/Custodian 28
Bus Driver/Mechanic 30
Accounts Payable/Receivable Technician (CONFIDENTIAL) 30
Human Resources Technician (CONFIDENTIAL) 30
Lead Site Custodian 30
Payroll Technician (CONFIDENTIAL) 30

Salary Schedule reflects 2.5% increase
effective July 1, 2025. Page 7

Board Approved 1/12/2026



R10O BRAVO-GREELEY UNION SCHOOL DISTRICT
CLASSIFIED SALARY SCHEDULE

Range Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8
15 $ 1691 |$ 1717 |$ 1744 |$ 1763 |$ 1848 |$ 1941 |$ 2040 | $ 21.32
16 $ 1691 |$ 1717 |$ 1744 |$ 1805|% 1894 |$ 1996 |$ 2091 | $ 21.72
17 $ 1717 |$ 1744 |$ 1763 |$ 1849 |$ 1944 |$ 2041 |$ 2143 | $ 2241
18 $ 1717 |$ 1744 | $ 1806 | $ 1897 |$ 1996 | $ 2093 | $ 2184 | $ 2298
19 $ 1744 |$ 1764 |$ 1849 |$ 1944 |$ 2044 |$ 2143 |$ 2248 | $ 23.59
20 $ 1744 |$ 1806 |$ 1898 |$ 1998 |$ 2093 |$ 2207 |$ 2308 | $ 24.13
21 $ 1764 |$ 1850 |$ 1949 |$ 2044 |$ 2144 |$ 2252 |$ 2367 | $ 2475
22 $ 1807 |$ 1898 |$ 1998 |$ 2096 |$ 2209 |$ 2308 |$ 2425| $ 25.39
23 $ 1850 |$ 1946 |$ 2042 |$ 2144 |$ 2254 |$ 2368 |$ 2485 | $ 26.00
24 $ 1905|% 1999 |$ 2097 |$ 2200|$ 2312 |$ 2428 |$ 2548 | $ 26.66
25 $ 1950 |$ 2046 | $ 2151 | $ 2254 |$ 2359 | $ 2487 |$ 26.13| $ 27.33
26 $ 2002 |$ 2097 |$ 2201 |$ 2310|$ 2428 |$ 2549 |$ 26.75| $ 27.98
27 $ 2024 |$ 2154 |$ 2256 |9% 2370 |$ 2488 |$ 2616 |$ 2744 | $ 28.64
28 $ 2099 |$ 2205|$% 2314 |$ 2429|$ 2550 |$ 2677 |$ 2811 | $ 29.43
29 $ 2154 |$ 2256 | 9% 23.74|$ 2488 |9% 2616 |$ 2744 |$ 2878 | $ 30.18
30 $ 2205|% 2317 |$ 2430|$ 2550|$ 2680 |$ 2811 |$ 2953 | $ 30.90
31 $ 2257 |$ 2376 |$ 2489 |9% 2617 |$ 2746 |9$ 2882 |$ 3084 | $ 31.64
32 $ 2317 |$ 2430|$ 2551 |9% 2681 |$ 2814 |$ 2956 |9$ 31.05| $ 3244
33 $ 2376 | $ 2490 | $ 2618 | $ 2747 |$ 2883 |$ 3029 |$ 3181 | $ 33.28
34 $ 2434 |$ 2556 | % 2681 |$ 28.16|$ 2958 |$ 31.06|$ 3260 | $ 34.10
35 $ 2490 | $ 26.16|$ 2748 |$ 2886|9% 3030 |$ 3183 |$ 3343 | $ 34.95
36 $ 2551 | % 2686|$ 2818 |$ 2959 |9% 3176 |$ 3263 |$ 3425| $ 3584
37 $ 2613 |$ 2748 |$ 2887 |% 3031 |$ 3184 |$ 3346| 9% 3508 | $ 36.73
38 $ 2687 |$ 2820 % 2959 | % 3169 |$% 3264 |9% 3426|9$ 3601| $ 37.62
39 $ 2749 | $ 2887 |$ 3034|$ 3185|% 3347 |% 3514 |$ 3687 | $ 38.62
40 $ 2820 |$ 2961 |$ 31.73|$ 3319|$ 3427 |$ 3602|9$ 3782 | $ 39.54
41 $ 2888 |% 3035|% 3190|$% 3347|$% 3515|9% 3688 |$ 38.78| $ 40.68
42 $ 2964 |$ 31.75|$% 3269 |9% 3429|$ 3603 |$ 3783 |9$ 39.72| $ 4158
43 $ 3036 |$% 3189|$% 3350|% 3516|% 3693 |% 38.79|9% 40.73| $ 4261
44 $ 3181 |$ 3271 |$ 3430|$ 36.12|$ 3785|$% 39.74|$ 4175| $ 43.72
45 $ 3191 |$ 3352 |¢% 3517 |$ 3637 |$ 3880 |$ 40.74 | $ 4278 | $ 44.75

Salary Schedule reflects 2.5% increase
effective July 1, 2025.

Page 8

Board Approved 1/12/2026




RI1O BRAVO-GREELEY UNION SCHOOL DISTRICT
CLASSIFIED SALARY SCHEDULE

Range Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8
46 $ 3274 | % 3434 |$ 3605|% 3787 | $ 3976 | $ 4176 | $ 4387 | $ 4591
47 $ 3354 |9$ 3520 % 3697 | % 3883 |$ 40.75|$ 4282 | $ 4495| $ 47.02
48 $ 3435| 9% 3573 | % 3788 | % 39.78 | $ 4178 | $ 4388 | $ 46.05| $ 47.42
49 $ 3521 |9% 3698 | % 3886 |% 4076 | $ 4283 | $ 4497 | $ 4720 | $ 48.61
50 $ 3612 |$ 3790 | $ 3982 | % 4181 |$ 4389 | % 46.06 | $ 4837 | $ 49.83
o1 $ 3703 | % 3888 |% 4077 | $ 4285 | $ 4499 | $ 4721 | $ 4961 | $ 51.06
52 $ 3793 | % 3983 | % 4183 |% 4392 | % 4607 | $ 4838 | $ 5083 | $ 52.37
53 $ 3889 (% 4083 |$ 4288 |$ 4502 |$ 4727 |$ 4962 | $ 5210 | $ 53.64
o4 $ 39085 (% 4184 |$ 4395| % 46.17 | $ 4842 | $ 5085 | $ 5345 | $ 54.99
55 $ 4084 | $ 4286 | $ 4517 | $ 4729 | $ 4964 | $ 5212 $ 5475 | $ 56.38
56 $ 4186 | % 4398 | $ 46.17 | $ 4851 | $ 5086 | $ 5346 $ 56.12 | $ 57.80
o7 $ 4293 | $ 4878 | $ 4733 | $ 4969 | $ 5216 | $ 5477 | $ 5752 | $ 59.18
58 $ 7474 | $ 46.20 | $ 4852 | $ 5095 | $ 5348 | $ 56.13 | $ 58.58 | $ 60.69
59 $ 4507 | $ 4736 | $ 4971 | $ 5218 | $ 5471 | $ 5754 | $ 6042 | $ 63.06
60 $ 4622 | $ 4857 | $ 5099 | $ 5353 | % 56.15| $ 5862 | $ 61.93| $ 63.78
61 $ 4739 |$ 4972 | $ 5225| % 5482 | $ 5756 | % 6046 | $ 6349 | $ 65.35
62 $ 4859 | $ 5102 | % 5354 | $ 56.18 | $ 59.04 | $ 6197 | $ 6510 | $ 66.81
63 $ 4975 | % 5228 |$ 5485 | % 5761 |3 6049 | % 6352 | % 66.70 | $ 68.66
64 $ 5099 | $ 5356 |% 56.12 | $ 59.05|$ 6202 | $ 6513 | $ 68.36 | $ 70.38
65 $ 5229 | $ 5486 | $ 5763 | $ 5767 | % 6353 % 66.73 (% 70.10 | $ 72.16
66 $ 5358 | % 5629 | % 59.07|% 6207 |$ 6514 | $ 6841 |$ 7183 | $ 7391
67 $ 5493 | % 5766 | % 6060 |% 6361 |% 6676 | $ 7014 | $ 7364 | $ 7582

HOURLY STIPENDS: LONGEVITY PAY (BASED ON 1.0 FTE):
Lifeguard $ 20.00 Hourly 10 Years of Service $375 Annual *
Referee $ 20.00 Hourly 15 Years of Service $750 Annual *

20 Years of Service $1,500 Annual *
SEASON STIPENDS: 25 Years of Service $3,000 Annual *
Sports Coach $1,000.00 Per Season 30 Years of Service $4,500 Annual *
Assistant Sports Coach $ 500.00 Per Season * Completed Years of Service

Salary Schedule reflects 2.5% increase
effective July 1, 2025.
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Board Approved 1/12/2026
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